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1 I.Ie.m; H 3aJa91 OCBOCHHUA NTUCIHUIIJINHDBI

Heabro ocBoeHus nucuuruinHbl «lIpodeccnonanbHblii MHOCTPaHHBIN SA3BIK»
AByIIeTCsl (POPMHUPOBAHNE TOTOBHOCTH K KOMMYHHUKAITUU B YCTHOW W MMCHMEHHOU
dbopmMax Ha PYCCKOM M WHOCTPAHHOM S3BIKAaX JJISl pEelieHUs 3amad mpodeccruo-
HaJILHOU JIeATENIbHOCTH B cOOTBeTCTBUU ¢ TpeboBanusmu GI'OC BO no nampas-
aenuto noarotoBku 38.04.02 MeHemIKMEHT, HaNpaBJICHHOCTh MOATOTOBKH «Me-
HEJPKMEHT OpraHU3aLum.

3agaun AU CHUILIMHBI

B mnpouecce umsydenus mucuuiuinHbl «lIpodeccuoHanbHBI HHOCTPAHHBIM
SA3BIK» PEIIAIOTCS CIACAYIONINE 3a4a4u:

- TIOJIyYeHHE 3HAHMK O TOpSJIKE 3aKJIIOUYCHHUS JTOTOBOPOB (KOHTPAKTOB),
HOpPMax JTHKHU JEJIOBOTO OOIEHMS, OCHOBaX 3()(PEKTUBHOTO MEAArOTHYECKOTO
OOIIeHNsI, 3aKOHAX PUTOPUKU U TPEOOBAHUSX K IMMyOJIMYHOMY BBICTYTUICHHIO;

- (opmupoBaHUE YMEHUM BEJICHUS ICIOBOM MEPEMUCKH, COMPOBOKIACHUS J10-
TOBOPOB IO BOIIpOCaM YIpaBJEHUs] NEPCOHAIOM, BKIIOYasi MpeIBapUTEIbHBIC
MPOIEAYPHI MO UX 3aKIIOUCHHUIO;

- BBIpa0OTKAa HABBIKOB JOKYMEHTAIIMOHHOTO O(POpPMIICHHS PE3yJIbTaTOB OIle-
PAllMOHHOTO YIIPABJICHUS TIEPCOHAJIOM U PabOThl CTPYKTYPHOTO MOIpa3eiaeHuUs,
PEe3yIbTAaTOB ayIuTa pabOThI C IEPCOHATIOM, COTJIACOBAHMS U KOHTPOJISL IOTOBOPOB
10 BOIIPOCAaM U CHCTEMaM CTPAaTeTMUYECKOTO YIIPaBJICHHUS TEPCOHAIOM M pabore
CTPYKTYPHBIX MOJpa3ACICHUNA, OpraHu3aliuyi IPOLEayp MO UX 3aKIIOUCHUIO.

2 IlepeyeHb JIAHUPYEMBIX Pe3yJabTATOB 00y4YeHHUSA MO JUCHU-
IJINHE, COOTHECEHHBIX ¢ IJIAHUPYEMbIMH Pe3yJbTATAMHU OCBOCHUA
OIIOII BO

B pe3yiabTaTe 0CBOCHUS IMCUUILIMHBI GOPMHUPYIOTCH CJEAYIOLIHE KOM-
NMeTeHUMH:

OIIK-1 — roToBHOCTh K KOMMYHHUKAILIMHU B YCTHOM U MUCbMEHHOM (hopmax Ha
PYCCKOM M MHOCTPAaHHOM s3bIKax JJIsl pelleHHs 3a1ad npodecCUuOoHaIbHOU nes-
TEJIBHOCTH.

3 MecTto qucuuninnabl B ctpykrype OIIOII BO

Hucrumnnaa «IIpodeccronanbHblil MHOCTPAHHBIN SI3BIKY» SBJISETCS JUCITU-
Hoi 6a3zoBoit yactu OIIOIT BO moarotoBku 00y4aromuxcsi o HampaBIICHUIO
38.04.02 «MeHeIKMEHT», HAPABICHHOCTh « MEHEI)KMEHT OpraHu3aIum.



4 Oobem aucuunannbl (108 yacos, 3 3aueTHBIC €TUHUIIBI)

O0beM, yacoB
Bunast yueOHoii paboThI
Ounas 3aouHas
KonTakTHas padora 35 11
B TOM YHCIIE:
——ayIMTOpHas 1O  BHIAM 34 10
y4eOHBIX 3aHATUI
— JIEKLIUU 2 -
— INPaKTUYECKUE 32 10
— J:abopaTopHbIe
— BHeayJIUTOpHAas 1 1
— 3a4er 1 1
— 9K3aMeH - -
— 3aIIUTa KYpPCOBBIX i )
paboT (ITPOEKTOR)
CamocrosiTesibHast padora B 73 97
TOM YHCJIE:
— KypcoBas pabota - -
— IPO'IHE BUJIbI CAMOCTOS- 73 97
TEJIBHOMN paboThHI
HUToro no aucuuninHe 108 108

S Coaep:xkanue JUCHUIIIAHDI
[To uroram nzydaemoro Kypca oOydaromuecs: CAatoT 3a4erT.
JlucuurminHa uzydaercs: B ouno popme: 1 kypc, 1 cemectp.

B 3a0uHOM (popme: 1 kypc, 2 cemectp.

CopepxxaHue u CTPYKTypa JUCUUILJIMHBI 110 04HOI opme 00yueHust

“:f = Buasbl yue6Hoii padoThl, BKIOYAS
Tena z = = CaMOCTOSITEJIbHYIO Pa0doTy CTYIeHTOB
Ne ] 2 5 9 U TPYAO0EMKOCTB (B yacax)
OcHoBHBIE g5 | S
n/n BOIPOCEL S 2|53 [IpakTu- JlaGopa- Camocros-
p I~ § O | Jlekuuu | ueckme TOPHBIE 3a- TeJIbHAs
S = 3aHSATHS HATUS pabora

1 | SI3BIK U MEXKYIbTYpHas
KOMMYyHHUKa1us. OcHo-
BHI TIEpPEBO/Ia B TIpodec-
CHOHAJIbHOM cepe.

OIIK
1. ITepeBox kak mponecc 1 1 2 - - 13
MEXbS3bIKOBON HITH
JIBYSI3BIYHON KOMMYHHU-
Kalluu.
2. Knaccudukanus




/o

Tema.
OCHOBHEBIE
BOIIPOCHI

dopMupyemsblie
KOMIIeTEeHI[ U

Cemectp

Buasbl yueOHoi1 padoThl, BKIOYAS
CaMOCTOAITEIbHYI0 PadOTy CTYACHTOB
U TPYAOEMKOCTb (B Yacax)

Jlexuun

[IpakTu-
YECKUE
3aHSTUS

Jlabopa-
TOpHBIE 3a-
HATHS

CamocTosi-
TeJIbHAA
pabora

JIOKHBIX Jpy3en»
NepeBOIUMKa.

3. AznexBaTHBIN niepe-
BOJI.

Brands

1. What is the definition
of the term “Brand”?

2. Where does the no-
tion of the brand come
from?

3. What elements do
brands typically com-
prise?

OIIK
1

10

Organization

1. What is an organiza-
tion?

2. What are the legal
types of an organiza-
tion?

3. How many types of
human organizations do
you know?

OIIK
-1

10

Money

1. What is Money?

2. What does the money
supply of a country con-
sist of?

3. What are the four
functions of money?

OIIK
-1

10

Advertising

1. Give the definition of
“Advertising”.

2. When did advertising
increase dramatically?
3. What are the most
common medium for
advertising?

OIIK
-1

10

Employment

1. What is employment?
2. What do you know
about employee bene-
fits?

3. What kinds of em-
ployment contract are
there in the United
Kingdom?

OIIK
-1

10




Buasbl yueOHoi1 padoThl, BKIOYAS

P)
= =
2
=5 a CaMOCTOAITEJIbHYIO Pa0OTy CTY/IeHTOB
Tema. O T | &=
Ne o | 9 U TPYAOEMKOCTD (B 4acax)
OcCHOBHBIE gz | g
n/m S 2|53 [IpakTu- Jlabopa- Camocrosi-
BOIIPOCHI 22|93 |
== eKIUW | YeCKWe | TOpPHBIE 3a- TeIbHAas
S = 3aHSTUS HATHS pabora
7 | Leadership

1. What is the origin of

the word “leadership”?

2. How do leader’s emo- | OIIK 1 i 6 i 10

tions affect his/her -1

group?

3. What do you know

about leadership styles?

Hroro 2 32 | - 73

Conep:kanue ¥ CTPYKTYpPa IMCHHUIIMHBI 110 3204HO opme 00ydeHnst

Buabl yueOHol padoThl, BKJIKOYAsA

S =
= = a CaMOCTOSITEIbHYIO PaGOTy CTY/IEHTOB
No Hammeropanue Tems! 25| 5 U TPYI0EMKOCTbH (B 4acax)
C YKa3aHHEM OCHOBHBIX | =& | &
n/n SE| 3 [Ipaktuue- | JlaGopa- | CamocTos-
BONpOCOB s = O | Jleximu | ckume 3aHS- | TOpHBIE 3a- TeJbHAs
S X THS HATUS pabora
1 | SI3BIK U MEXKYIbTYpHAs
KoMMyHHUKaIus. OcHo-
BHI TIEpPEBO/Ia B Ipodec-
CHUOHAJILHOM cepe.
1. IlepeBox kak mponecc
MEKBA3LIKOBOH HITH OIIK
JBYSI3LIYHON KOMMYHH- | 2 - 1 - 14
KaIlWH.
2. Knaccudukarus
IOXHBIX APY3€i»
MIEPEBOIUNKA.
3. AnexBaTHBbIN nepe-
BOJI.
2 | Brands
1. What is the definition
of the term “Brand”?
2. Where does the no- OITK
tion of the brand come 1 2 - 2 - 14
from?
3. What elements do
brands typically com-
prise?
3 | Organization
1.. What is an organiza- OIIK
tion? 1 2 - 2 - 14

2. What are the legal
types of an organiza-




/o

HaunmenoBanune TeMbl
C YKa3aHUEM OCHOBHBIX
BOIIPOCOB

dopMupyemsblie
KOMIIeTEeHI[ U

Cemectp

Buabl yueOHol padoThl, BKIOYAS
CAMOCTOSITEIbHYI0 PA00Ty CTY/ICHTOB

U TPYAOEMKOCTh (B Yacax)

Jlexnnu

[IpakTnue-
CKHE 3aHs-
THUS

JlaGopa-
TOpHBIE 3a-
HSTHSI

CamocTosi-
TeJIbHAA
pabora

tion?

3. How many types of
human organizations do
you know?

Money

1. What is Money?

2. What does the money
supply of a country con-
sist of?

3. What are the four
functions of money?

OIIK
-1

14

Advertising

1. Give the definition of
“Advertising”.

2. When did advertising
increase dramatically?
3. What are the most
common medium for
advertising?

OIIK
-1

14

Employment

1. What is employment?
2. What do you know
about employee bene-
fits?

3. What kinds of em-
ployment contract are
there in the United
Kingdom?

OIIK
-1

14

Leadership

1. What is the origin of
the word “leadership”?
2. How do leader’s emo-
tions affect his/her
group?

3. What do you know
about leadership styles?

OIIK
-1

13

Uroro

10

97

6 IlepeueHb y4eOHO-METOANYECKOT0 O0ecIedeHUust
JJIS1 CAMOCTOSITEJIbHOM Pa00ThI 00y4aKOIIMXCS M0 U CIUIIHHE

Mertoanueckue ykazaHus (151 CaMOCTOSITEIbHON PabOThI)




1 IIpodeccronanbHbI THOCTPAHHBIN SI3bIK (AHTIIHICKUIT) : METOJI. yKa3aHUs
M0 MpaKTU4YeCKUM 3aHsATHsIM / cocT. M.OD. MocecoBa. — KpacHonap: KybI'AY,
2020 — 12 c. — Pexum nocryna:
https://edu.kubsau.ru/file.php/117/MU_PRAKT ZAN_Menedzhment Organizacii
_539695_vl_.PDF

2 IIpodeccroHanbHbIi MHOCTPAHHBIN S3BIK (QHTJIMHUCKHM S3BIK) : METOI.
yKa3aHus MO BBITOJIHEHUIO KOHTPOJIbHOM paboThl / cocT. M.D. MocecoBa. — Kpac-
Hoaap: KybI'AY, 2020 — 29 c¢. — Pexxum noctyna:
https://edu.kubsau.ru/file.php/117/MU_KONTR_RAB_Menedzhment_Organizacii

539691 vl_.PDF

3 IIpodeccroHanbHbIii MHOCTPAHHBIN S3bIK: METOJ]. YKa3aHUS MO OpraHu3a-
U CaMOCTOSITENhbHOU paboThl / cocT. M.O. MocecoBa. — Kpacaomap: KybI'AY,
2020 — 21 c. — Pexxum gocryma:
https://edu.kubsau.ru/file.php/117/MU_SAM_ RAB_Menedzhment Organizacii_5
39699 vl1_.PDF

7 ®OH OLEHOYHBIX CPEACTB /I NMPOBEJCHUN NPOMEKYTOYHOM aTTe-
CTALMHU

7.1 IlepeyeHb KOMIIETEHIUI ¢ YKa3aHUEM 3TanoB uX GopMHPOBaHNS B
npouecce ocsoenust OITIOII BO

OTansl (1)OpMI/IpOBaHI/I$[ KOMIIETEHIIMH 11O JUCHUITIIMHAM,

Howmep cemecTpa*
npakTukaMm B npouecce ocBoenus OI1

OIIK-1 — TOTOBHOCTH K KOMMYHHKAIIMH B YCTHOW M MUCbMEHHOM (pOpMax Ha pycCKOM M HHO-
CTPAaHHOM SI3bIKax JUIsl pelieHus 3a/1a4 NpopeCCHOHATILHOMN 1€ TEIbHOCTU

1 IIpogheccuonanvhwlii unocmpanHwlll 361K

4 3amura BhITYCKHON KBAIM(UKAMOHHONW pabOThI, BKIIHOYast
MOJITOTOBKY K 3alIIUTE U MPOLEAYPY 3alUThI

* HOMCEp CEMECTPa COOTBCTCTBYCT JTAIly (I)OpMI/IpOBaHI/IH KOMIICTCHIIN

7.2 OnucaHue nokasareJieil U KpUTEpHeB OLCHUBAHUS KOMIIETEHIUH
HA Pa3/IMYHbIX ITanax ux (pOpMHUPOBAHUS, ONTUCAHUE IKAJIbI OLleHMBAHUSA

YpoBeHb 0CBOEHHUS

IImanupyemsele Omuenou
pGSyJILTaTLI HEYIOBJIETBOPH- YIOBJIETBOPH- HOC
OCBOCHU XOPOILO OTIITHO
TCIBHO TEIBHO (cpeHuin) (BBICOKHIA) CpeacTBO
KOMIICTCHIIMH | (MUHUMANBHEIN) |  (TTOPOTOBBIN) peAt

OIIK-1 - roTOBHOCTBIO K KOMMYHHUKAIIMM B YCTHOW W MUCBMEHHOW (hOopMax Ha PyCCKOM M HHO-
CTPaHHOM SI3bIKaX JUIsl pEIICHUs 3a]1a4 MpodecCHOHAIBHON NeaTeIhbHOCTH

3HaTh:
CHUCTEMY CO-

YpoBeHb 3Ha-
HUW HUXXE MHU-

MuHuManbpHO

JIOITyCTUMBIN

YpoBeHb 3Ha-
HHI B 00BEME,

YpoBeHb 3Ha-
HHUIl B 00BEME,

Huckyc-
cus



https://edu.kubsau.ru/file.php/117/MU_PRAKT_ZAN_Menedzhment_Organizacii_539695_v1_.PDF
https://edu.kubsau.ru/file.php/117/MU_PRAKT_ZAN_Menedzhment_Organizacii_539695_v1_.PDF
https://edu.kubsau.ru/file.php/117/MU_KONTR_RAB_Menedzhment_Organizacii_539691_v1_.PDF
https://edu.kubsau.ru/file.php/117/MU_KONTR_RAB_Menedzhment_Organizacii_539691_v1_.PDF
https://edu.kubsau.ru/file.php/117/MU_SAM_RAB_Menedzhment_Organizacii_539699_v1_.PDF
https://edu.kubsau.ru/file.php/117/MU_SAM_RAB_Menedzhment_Organizacii_539699_v1_.PDF

YpoBeHb OCBOEHHUS

[Inanupyemble Onenou-
PE3yIbTATRI HEYJOBJIETBOPU- | YAOBJIETBOPHU- HOE

OCBOCHUA TEIBHO TEJIBHO Xoporto TS CDEICTEO
KOMIICTCHIMH | (MUHUMAJIbHBIN) |  (IIOPOTOBBIN) (cpemnni) (BeICOKHH) PeA
BPEMEHHOT'O HUMaJIbHbIX YPOBEHb  3Ha- | COOTBETCT- COOTBETCT- Pedepar
PYCCKOro u TpeOOBaHUH, HUW, JOMylle- | BYIOIEM TMpo- | BylolmeM mpo- | PyOex-
MHOCTPAaHHOTO | yvenmn  MECTO | HO MHOI'O He- | FpaMMe MOAro- | paMMe MOJAro- | Hasi KOH-
JISBIKOB, HOP~ | rpy6pie OmKMO- | TpyOBIX  OLIM- | TOBKW, JIOMY- | TOBKH, 0e3 | TposbHas
MBI 1 CTHIIH- KU 00K IIEHO He- | oIIn00K paborta
i;ggg;gi;ﬂ CKOJIBKO  He- (st _sa-
VCTHOM, TTHCH- Ilpu pemenun | [IpomemoHcT- | rpyObIx omm- | [IpogeMoHCT- | ouHOM
MeHHO, ek | CTAHIAPTHBIX | PUPOBAHBI  OC- 00K pupoBaHbl Bce | (HhopMBI
TpoHHOIf KoM~ | 334a4 HE IPO- | HOBHBIC  yMe- OCHOBHBIE o0yue-
MYHHKALHH, JNEMOHCTPUPO- | HUsl, peleHsl | [IponeMoHCcT- | yMeHMs,  pe- | HUS)
OCHOBBI U BaHbl OCHOB- | TUIIOBBIE 3aJa- | pUPOBAaHbl Bce | IIeHbl Bce oc- | Tecro-
(opmbI en0- | HBIE  YMEHHS, | Y4 C HErpyObI- | OCHOBHBIC HOBHBIC 33J]a41 | BbIE  3a-
BOil KOMMYHH- | UMEJIM MECTO | MU OIIMOKAMH, | YMEHHs,  pPe- | C OTHAEIbHBIMHU | TaHUS
Kalmi; rpyOble OLINO- | BHINOJIHEHBI LIEHBl BCE OC- | HecyulecTBeH- | Jloknan
METOIbI €00pa, | 1oy BCE  3a/laHMs, | HOBHBIE 3a/1a4d | HBIMH Hezjode- | [IpakTu-
06paboTKH HO HE B TOJ- | C HErpyObIMHU | TaMM, BBINOJ- | YECKOE
XpaHEHHU Je-
H10BO# HHAOP- [Ipu pemieHun | HOM oObeMe omnoKamuy, HEHBbl BCE 3a- | 3aJlaHHE
Y- CTaHapTHBIX BBITOJIHEHBI JlaHus B IIOJI-

3aga4 He npo- | Umeerca mu- BCE 3aJaHusl B | HOM 00beMe

VMeTh: JEMOHCTPUPO- | HUMaJbHBIN HOJHOM 00be-
OcyumecTsTs | BAHBI 0a3oBble | HAOOP HABbI- Me, HO Heko- | [IponemoHcT-
MeIMuHOCT- | HABBIKM, HMe- | KOB JJIS pelle- | TOpble C HENO- | pUPOBaHbl Ha-
HOE ¥ MEX- JU MECTO Tpy- | HUS CTaHAApT- | YeTaMu BBIKU TIpU pe-
KYJIBTYPHOE Oble OLTHOKHU HBIX 337124 C [IEHUH He-
of1ieHue ¢ HEKOTOPBIMU [IponemoHCT- | CTaHIAPTHBIX
IIPUMEHCHUCM HeJo4YeTaMu pupoBaHbl 0Oa- | 3a1a4 oe3
3HaHWH O Ha- 30BbI€ HAaBBIKM | OLIMOOK M He-
LMOHAIEHO- IpU  pEIICHHH | I0YETOB
KyJIbTYPHRIX CTaHIaPTHBIX
ocoGgHHOCTﬂx sama4 ¢ HEKo-
CBOCHU CTPAaHBbI; TOPBIMH  HeJI0-
IMOAAEP)KUBATH
npogeccuo- 1eTamMmn
HaJIbHYIO
KOMMYHUKa-
1MI0; OCyIIe-

CTBIISITH ITyO-
JIMYHBIE BBI-
CTYIUICHHS.

Baagern:
KOMMYHI/IKa-
IUOHHBIMHU




YpoBeHb OCBOEHHUS

[Inanupyemble OnecHou
€3yIbTaThl
pesy. HEYIOBJICTBOPH- | YIAOBJIETBOPH- XOpOIIIO OTITHIHO HOE
OCBOCHU TEJIbHO TEJIbHO o ~
(cpennwuit) (BBICOKHMIA) CpeLICTBO

KOMICTCHIUH | (MUHUMATHHBIHN) (TIOpOTOBBIT)

HaBBIKAMH Ha
PYCCKOM U
WHOCTPaHHOM
SI3bIKAX; HaBbI-
KaMu coopa,
00paboTKn
JIEJIOBOX UH-
dhopmarumy;
HaBbIKaMH CO-
CTaBIICHHS U
nepeaayn je-
JI0BOM HHGOP-
MalMu JJIs
pelieHus 3a-
Jlad MEXITNY-
HOCTHOTO H
MEXKYJIBTYp-
HOT'O B3aUMO-
JIEUCTBUSA

7.3 TunoBbie KOHTPOJIbHbIC 3aJaHUS WJIM HHble MaTepHaJbl, HE00XO0-
AUMBbIe JJIsl OLeHKN 3HAHWH, YMEHNH, HABBIKOB M ONbITA AeATeJbHOCTH, Xa-
PAKTEPHU3YIOIIHX 3TANbI (POPMHUPOBAHUS KOMIIETEHIHI B Mpouecce 0CBOCHUS
00pa30BaTeJIbHOM NMPOrPaAMMBbI

IlepeyeHb TMCKYCCMOHHBIX T€M M BONPOCOB MO HUM /IJI NPOBEICHUSA
JTUCKYCCHU
Tema 1: Employment
[IpuMepHbIE BOMPOCHI 7151 JUCKYCCHU:

1. Give the advantages and disadvantages of employment strategy in any com-
pany.

2. Most common factors which are important for getting a job.

3. Describe your attitude to the following statement: “You should keep your

private life totally separate from your work”.
4. As for you, high performers — who are they?
5. Give some examples of the advantages and disadvantages of headhunting?

Tema 2: Leadership

[TpumMepHbIe BONPOCHI 7Sl TUCKYCCHU:

1. Which modern leaders do you most admire? Which do you admire the least?
Why?

10




2. What makes a great leader? Write down a list of characteristics.

3. Are there differences between men and women as leaders? Why have most great
leaders been men?

4. Are people who were leaders at school more likely to be leaders later in life?

5. What is the difference between a manager and a leader?

Tembl pedepatoB

Tema - Organization

1. Managing meetings.

Meeting management is one of the most important business skills you can
have. Middle managers use up to 35% and upper managers up to 50% of their time
in meetings. To ensure that your meetings don’t require an excessive amount of
time, you need to learn how to run meetings. To figure out if your meeting is ne-
cessary or not, you should ask yourself:

1) What do you want to achieve with your meeting?

2) Is there a more effective way to communicate what you want to discuss?

3) Is it absolutely crucial that you get feedback or outside input to make progress?

2. Problem-solving.

Be Open Minded.

Be Inquisitive.

Ask the Right Questions.
Slow Down

Don't be Lazy

Don't Panic

3. Developing a strategy.

Depending on scope and circumstances, you may want to develop strategies to:
Increase profitability.

Gain more market share.

Increase approval ratings, or boost customer satisfaction.

Complete a project under budget.

To determine your strategy, you must understand fully the internal and external
environmental factors that affect you. With that understanding, you can identify
your clear advantages and use these to be successful. F

4. Successful advertising campaigns.

The Step by Step Process:

1. Define your advertising budget.

2. Consider your target audience.

3. Evaluate all of your advertising options with your budget in mind.

4. If you already have advertisement campaigns out there, try to stick to a level of
consistency.

5. Decide on the frequency in which you would like the ad to run.
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6. Make sure that your advertisement, regardless of its form- is catchy, to the point,
easy to understand, and entertaining.

5. Running a large company.

LEADING a big public company is one of the world's most important jobs. It is
already fiendishly difficult, and seems to be getting harder all the time. Those who
make it to the top frequently fail: they stay for shorter and shorter periods. And
there is more competition than there used to be for the talents of top bosses because
private equity now offers another option.

Py06exxHasi KOHTpoJIbHAs padoTa (1J1st 32a049HOi GopMBbI 00yUeHMs1)

I BAPUAHT

I. Look at the following messages. Choose the correct variant for each mes-
sage.

1. Opening soon:

a. The shop is open already.

b. The shop will open in the near future.

c. The shop opened recently.

I1. Choose the word or phrase which best completes each sentence.

1. This product will help you to achieve and maintain ... performance by helping
you to focus on these targets which can be met in the short term.

a) pinnacle;

b) summit;

c) peak;

d) tip.

I11. Read the announcement about two major companies. Choose the best
word to fill each space from the word below.

We are pleased to announce the (1) ... between AST and Global Securities.
This move brings together two major players in international finance. The com-
bined (2) ... of the new company will be in the region of § 56 billion. Clearly, this
will put us in a very strong position and will bring major benefits to our many in-
vestors. And with our new partner, we expect to see a steady increase in (3) ... dur-
ing the next five years. The new name of the (4) ... will be AST-Global — a recog-
nition of the contribution of both companies. Unfortunately, our (5) ... to take over
SemFin was rejected by the shareholders. However, have not given up and expect
to make another attempt to buy up this global brand in the future.

1. a) fusion b) union c) merger d) combination
2. a) goods b) assets c) credits d) actives
3. a) liabilities b) incomings C) earning d) turnover
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4. a) consortium b) mother c) branch d) subsidiary
5. a) proposition b) bid c) suggestion d) offering

IV. Choose the word or phrase, which best completes each sentence.
1. How often ... The US?

a) calls she;

b) is she call;

c¢) does she calls;
d) does she call.

V. A colleague has given you this letter to check. In some lines there is one
wrong word. If there is a wrong word, write the correct word on your Answer
Sheet. If there is no mistake, put a tick (V) on your Answer Sheet.
Dear Mr. Abrahams
... I refer to our invoiced dated 14 September, which has still not been pay. ... Ac-
cording to our records, you have received the goods on 18 September in your
warehouse ... We have the signed delivery form to support this ... Despite of
many requests for payment, you have refused to pay the amount owing ... If we
did not receive full payment within14 days we will ... instruct our solicitors claim-
ing this money through the courts ... We hope, however, this action will not be ne-
cessary.

Yours Sincerely

Peter Bradlay

VI. Read the article below about internet shopping and answer the questions.
Choose the correct variant.
Safe Shopping On The Internet

The increasing availability of the internet and digital TV mean that it’s now
even easier to shop without leaving your home. But as a consumer, you should still
take care when paying for goods and services.

1. The text is:

a) a warning to readers about the dangers of internet shopping;

b) an instruction to shoppers about the steps which must be followed when shop-
ping on the internet;

c¢) an advertisement produced by a trader to help future shoppers;

d) a recommendation about how to buy online.

II BAPUAHT

I. Look at the following messages. Choose the correct variant for each mes-
sage.

1. No entry:
a. This is a private road.

13



b. The door is locked.
c. You must not go in.

I1. Choose the word or phrase, which best completes each sentence.

1. We ... from that company now as their prices are very expensive.

a) don’t buying;

b) doesn’t buy;

c) are not buying;

d) not buying.

II1. Read the memo about supply and distribution. Choose the best word to
fill each space from the words below.

The following terms and conditions apply to the supply of all (1) ... and
parts. In the event of damage during transportation, all goods must be returned in
their original packaging. The cost of (2) ... the gods to us shall be paid by the cus-
tomer. In addition, we shall not be liable for the goods during transportation or dur-
ing (3) ... . All goods come with a 24-months warranty. The warranty will only be
effective if the item has been regularly (4) ... . In addition, if the part has been fit-
ted in (5) ... made by another manufacturer without out permission, then the war-
ranty shall be invalid.

1. a) equipments b) components c) bits  d) pieces

2. a) shipping b) carrying c) transportation d) deliver
3. a) factoring b) storage c) stock d) store
4. a) held b) kept c) preserved d) maintained
5. a) layouts b) equipment ¢) machinery d) machineries

IV. Read the article below about starting a small business and answer the
questions. Choose the correct variant.

How To Start A Small Business
Starting and managing a business takes motivation, desire and talent. It also takes
research and planning.
Like a chess game, success in small business starts with decisive and correct open-
ing moves. And, although initial mistakes are not fatal, it takes skill, discipline and
hard work to regain the advantage.
1. What does the author compare starting a small business with?
a) research;
b) chess;
c) motivation;
d) talent.

V. Choose the word or phrase which best completes each sentence.

1. AS System today announced a definite agreement to ... MM Development in an
all-stock transaction valued at approximately $ 3.4 billion.

a) obtain;
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b) gain;
C) acquire;
d) attain.

VI. Your boss has given you this memo to check. In some lines there is one
wrong word. If there is a wrong word, write the correct word on your Answer
Sheet. If there is no mistake, put a tick (V) on your Answer Sheet.

... In view of the raising levels of absenteeism over the last 18 months, we ... are
carried out an initial investigation of the reason for absence. The ... mostly fre-
quently reported causes are colds/flu, upset stomachs ... and back problems. How-
ever, managers suggest that other causes, like ... boring works, emotional and per-
sonal problems may also be factors.

... Before our meeting I would like that you to check absentee figures for ... your
department since last year. This will gave us an overview of any trends. I look for-
ward to seeing you next Tuesday.

III BAPUAHT
I. Look at the following messages. Choose the correct variant for each mes-
sage.
1. Please take one:
a. If you would like a brochure, please help yourself.
b. If you would like a brochure, please ask one of the staff.
c. Please write to us for further information.

I1. Choose the word or phrase which best completes each sentence.

1. We ... the old model to our customers because we wanted to sell them the new
one.

a) weren’t offer;

b) didn’t offer;

c¢) didn’t offered;

d) offered not.

II1. Read the advertisement for a software product. Choose the best word to
fill each space from the words below.

Consume Track is a new software product designed for small retailers to create a
profile of their customers. The software does a simple analysis of (1) ... according
to:

- age;

- Sex;

- buying habits.

This information can be used in a number of different ways. Firstly, it can help
your business to (2) ... by pointing out market trends. Secondly, it can help you to
(3) ... new customers. And thirdly, it can help you to (4) ... your objectives.
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This new product, available only online, comes in three versions: single user, five
to ten users, more than ten users. Please contact our sales team if you would like us
to (5) ... you on the best version for your needs.

1. a) consumers b) professionals c¢) patrons d) traders
2. a) development b) increasing C) grow d) raise

3. a) goal b) target c) object  d) aim

4. a) arrive b) do c) make d) achieve
5. a) suggest b) recommend  c)advise d) propose

IV. Choose the word or phrase which best completes each sentence.

1. Companies interested in bidding for any part of the contract will be asked to
complete and return the ... documents by a given time and date using the address
label provided.

a) offering;

b) tender;

C) proposition;

d) invitation.

V. Read the article below about racial equality in the workplace in the UK
and answer the questions. Choose the correct variant.

Why Racial Equality Is Important
Today’s job market
Racial equality in employment is about recognizing and building on the strengths
that people from different ethnics and cultural backgrounds can bring to your busi-
ness. It means finding and holding on to people who have the right knowledge and
skills for the job, regardless of their race, colour, nationality or ethnic or national
background.

1. The text is addressed to:

a) employers;

b) employees;

c) people from ethnic minorities;
d) all of the above.

VI. A marketing colleague has given you this advertising text to check. In
some lines there is one wrong word. If there is a wrong word, write the correct
word on your Answer Sheet. If there is no mistake, put a tick (V) on your An-
swer Sheet.

... Get It Back is a data recovery tool. The first version was launching ... in early
2000. It was the first data recovery tool specifically designed for the ... Black Suite
operating system. The new version Get IT Back Quick can able to ... recover any
data regardless of the program which created it! We reckon that ... if you purchase
a regular data recovery tool in the past, you probably had ... a significant chance of
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failure. If you will use Get ITBack Quick, your success ... is guaranteed. What’s
more, Get IT Back is now even more easier to install. Just select your operating
system. That’sall!

TecTbI

Tema - Brands
1. We are using a recruitment ... to find experienced employees for us.
a) agency
b) fund
C) union
d) corporation
2. They advertised the ... in the local newspaper last week.
a) positions
b) applications
C) interviews
d) promotions
3. So far, over 60 people have applied for the ... .
a) works
b) jobs
C) consumer
d) logistic
4. We are going to look at all the letters of ... over the weekend.
a) application
b) situation
Cc) cooperation
d) denomination
5. On Monday, we will draw up a ... of 10 or 11 people.
a) reference
b) shortlist
c) leaflet
d) flyer
6. We will invite them all to come for an ... .
a) appointment
b) office
c) agenda
d) interview
Our recruitment team hopes to ... the successful applicants by the end of the
month.
a) apply
b) appoint
C) manage
d) resign
7. 1 didn’t like the way the company was being runsol ... .
a) resigned
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b) sacked
c) terminated
d) fired
8. They laid ... people in March and 50 more in September.
a) on
b) in
c) off
d) out
I joined this company because the career ... is excellent.
a) path
b) way
c) contract
d) success
9. I have regular performance ... with my manager.
a) advice
b) support
C) reviews
d) enterprise
10. We now have fewer employees and so the company is much ... .
a) efficient
b) leaner
c) shabby
d) productive

Tema - Advertising
11. She was ... for copying company software on to her PC.
a) fired
b) promoted
c) retired
d) cancelled
12. I was appointed on a ... contract so my job isn’t very safe.
a) permanent
b) full-time
c) temporary
d) timeless
13. Prices are very high in New York City. Everything is pretty . . . there.
a) cheap
b) expensive
c) huge
d) crowded
14. If you break the safety rules you can be ... immediately.
a) downsized
b) dismissed
c) delayed
d) postponed
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15.

16.

17.

18.

19.

20.

21.

22.

23.

Last year we spent over £50,000 on management ... .
a) experience
b) development
c) research
d) upgrade
We value people who are highly ... and want to get on.
a) motivated
b) graduated
c¢) evaluated
d) appreciated
Tom gets on well with everyone. He is a great team ... .
a) gambler
b) person
c) player
d) cheater
I work in a small hotel in Amsterdam. I ... €8 an hour.
a) earn
b) paid
c) gifted
d) supplied
It’s not a lot, but it’s more than the ... wage.
a) maximum
b) minimum
c) hypothetic
d) eternal
Some customers leave me ... and that is a great help.
a) perks
b) incentives
c) tips
d) motives
My sister works in a bank and her ... is €3,000 a month.
a) salary
b) wage
c¢) dividend
d) interest
The bank also provides her with a good ... package.
a) benefits
b) revenue
c) expenditure
d) bonus

When she is 55 she will be able to give up work and live on her ... .

a) package

b) retirement pension

¢) unemployment benefits
d) disability allowance
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Tema - Employment
24. The fall in ... rate will probably lead to more business investment.

a) interest

b) exchange

c) employment

d) profit
25. Because of the euro-yen ... rate, Japanese exporters lost huge amounts of mon-
ey that year.

a) accommodation

b) benefit

c) exchange

d) supply
26. Prices went up again, and the country’s ... rate rose to 5.4% last month.

a) inflation

b) unemployment

c) deflation

d) modernization
27. Exports have increased considerably, so now our balance of ... is positive
again.

a) sheet

b) labour

c) accounts

d) trade
28. Our country is now attracting production from companies looking for a highly
skilled ... force.

a) police

b) government

c) labour

d) liability
29. The chamber of commerce recommended giving tax ... to boost private sector
investment.

a) incentives

b) prospective

C) rise

d) growth
30. The gross ... product is the standard measure of the overall size of the econo-
my.

a) worldwide

b) local

c) global

d) domestic
31. Too many rules and regulations and too much government ... in general have a
negative impact on trade.

a) administration

20



32.

33.

34.

35.

36.

37.

38.

39.

40.

b) bureaucracy
c) authority
d) support

The government is trying hard to revive the economy and attract foreign ... .

a) investment
b) regulation
C) recession
d) hyperinflation
It’s only a small shop, but we serve nearly 200 ... a day.
a) consumers
b) customers
c¢) admirers
d) haters
Most of our ... are small businesses.
a) market
b) company
c) capital
d) users
Our ... includes several multinational companies.
a) clientele
b) economy
C) enemies
d) supplier
We wanted to buy the house but the ... was asking for £300 000.
a) purchase
b) vendor
c) competitors
d) consumer
The government brought in several market ... to strengthen the economy.
a) levy
b) reforms
C) pressures
d) leases
If we had practiced more, we ... the competition.
a) would win
b) would have won
c) will win
d) won
If I were you, I ... him a thank-you letter.
a) will write
b) have written
c¢) had written
d) would write
He opened the door, ... about possible consequences.
a) being thought
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b) thought
c) thinking
d) having thought
41. My spirit though ...was not broken.
a) crushed
b) crushing
c) being crushed
d) was crushed
42. By this time ... to the atmosphere of the big city, he no longer felt a stranger.
a) getting used
b) having got used
c¢) used
d) got used
43. We’ve got a great variety of products, which are in great demand. Here are
some samples ... to our distributors last month.
a) sent
b) sending
c) been sent
d) sended
44. The new job ... to me lately seems to be very interesting.
a) offered
b) offering
c) has offered
d) was offered
45. ... about my future plans, [ went home.
a) asked
b) have been asked
c) asking
d) being asked
46. ... that it was wrong, he refused the offer.
a) convincing
b) convinced
c) convince
d) being convinced
47. The opportunity ... to me lately looks very perspective.
a) offered
b) offering
c) has offer
d) was offering
48. There are a lot of ways of ... it.
a) having done
b) doing
c) to do
d) being done
49. The exhibition is worth ... .
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a) visiting

b) to visit

c¢) having visited

d) having been visited

50. The manager objects to the work ... now.

a) being done
b) do
c¢) having done
d) doing

TeMbI TOKJIA10B
Tema 1 — JOB’S MARKET

1) For Job Seekers

. Explore career opportunities

. Receive advanced job matching
. Build a profile

. Post your resume

For Employers

Find your perfect hire with our advanced matching and targeting and maximize
your reach across the job sites.

2) What Is the Labor Market?
The labor market, also known as the job market, refers to the supply and demand
for labor in which employees provide the supply and employers the demand. It is a
major component of any economy and is intricately tied in with markets for
capital, goods and services.

Breaking Down Labor Market
At the macroeconomic level, supply and demand are influenced by domestic and
international market dynamics, as well as factors such as immigration, the age of
the population and education levels. Relevant measures include unemployment,
productivity, participation rates, total income and gross domestic product (GDP).

Tema 2 — ANTI-CRISES MANAGEMENT

1) The essence of the Anti-crisis management.

2) Crisis management (ACM, CM) as a scientific discipline
e The necessity and relevance of ACM

e Life Cycle of organization

e Functions of ACM

e Basic requirements for ACM system

e The basic principles of the ACM Crises in social and economic development
e Causes of the crisis organization

e Types of changes from the crisis

e Typology of crises of organization

e The emergence and recognition of the crisis
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e Evaluation of the crisis in the process of Anti-crisis management
e Main indicators of early detection of crisis risks by internal reasons

OIIK-1 — I'oTOBHOCTH K KOMMYHHMKAIIUM B YCTHOW M MUCbMeHHO# ¢op-
Max Ha PYCCKOM M MHOCTPAHHOM SI3bIKaX JJIf pelleHusi 3aJa4 npodeccuo-
HAJLHOM NeATEeJILHOCTH.

Bonpocsl k 3auery

1. Why do people buy brands?

2. Why do some people dislike brands?

3. List some of you favourite brands. Are they international or national brands?
4. What image and qualities do your favourite brands have?

5. How loyal are you to the brands you have chosen? For example, when you buy
jeans, do you always buy Levi’s?

6. Give some qualities which describe an organization as good or bad.

7. Would you like to work in a big organization? Explain why or why not.

8. Why do some people have their own offices in an organization? Do they have
them because of a) a need for confidentiality; b) the type of work they do; ¢) se-
niority?

9. What is your attitude to money?

10. What do you think about people who do not pay the correct amount of tax?
11. Give the advantages and disadvantages of investing in any company?

12. What kinds of advertisements are the most successful? Why?

13. What kind of advertisement do you like? Why?

14. What makes a good advertisement?

15. How does advertisement influence children?

16. How are prices and the supplied and demanded quantities regulated by

the market?

17. Which factors influence demand? How do they work?

18. Which factors influence supply?

19. How can governments regulate demand and supply?

20. How can prices for other goods influence the demand for a good? Supply
examples.

21. What inferior goods can you name?

22. What may be the result of imposing ceiling prices?

23. What is consumer demand?

24. What factors influencing consumer demand are assumed constant?

25. What is the principal assumption of the demand theory?

26. Which choice does the consumer have to make?

27. What is marginal utility?

28. How should the consumer allocate his income?

29. What process is known as the circular flow of payments?

30. What is the gross domestic product?

31. What is the gross national product?

32. What does the GNP indicate?
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33. How is national income determined?

34. What is aggregate demand?

35. How do government activities affect the aggregate demand?
36. What is fiscal policy?

37. How is government spending financed?

38. What do governments pay for?

39. What are the three reasons for cutting government spending?
40. Which share of national income comes from taxes?

41. What are the characteristics of the progressive tax structure?
42. What may be the result of very high tax rates?

43. How can aggregate demand be reduced?

44. How can aggregate demand be increased?

45. What can decrease the effectiveness of fiscal policy?

46. What 1s the market research?

47. With what notions is marketing sometimes confused?

48. What is the difference between those notions and marketing?
49. What are the four Ps?

50. What does the term branding policy mean?

51. What allowances can sometimes be permitted to attract consumers?
52. What is the main aim of advertising?

53. How do consumers feel about promotional advertising?

54. How can advertising help to reduce prices?

55. Is promotional advertising justifiable from a social point of view?
56. How many interviewers do take part in the procedure?

57. What is a candidate usually given?

58. What kinds of tasks are offered to a testee?

59. What else may be necessary for the candidate to fulfill?

60. How does the applicant get the confirmation about the appointment?
61. What is The Commonwealth?

62. When did Britain join the European Economic Community?
63. What is the difference between a manager and a leader?

Hpakmuuecmte 3a0aHus Ha 3auem

3aoanue 1.
Write out all the information from the text about:
- aptitude tests
- intelligence tests
- medical examination

3aoanue 2.
Sum up all the steps an applicant takes to get a job, covering:
- interviews
- contracts of employment
- tests
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3aoanue 3.
Imagine you have just graduated from the university and now you are looking for a
job. What steps should you pass as an applicant for a post?

3aoanue 4.
It is often necessary for an applicant for a high position to com-pose Curriculum
vitae which describes all information about the candidate and is rather long (6—8
pages). But in common cases to have a shortened version — resume, is enough.
Write your own resume.

3aoanue 5.
Useful tips about business letters. Describe each in your own words.
- Sales Letter
- Order Letter
- Complaint Letter
- Adjustment Letter
- Inquiry Letter
- Follow-Up Letter
- Letter of Recommendation
- Acknowledgment Letter
- Cover Letter
- Letter of Resignation

TecTOBBIC 3aJaHUS HA 3a4YeT

1. The ... line was shut down for two hours as a result of damaged machinery.
a) production
b) growth
c) client
d) expenditure
2. Information on ... prices is available to brokers throughout the world.
a) shoe
b) share
c) health
d) weak
3. I am going to ... my trip to New-York. The situation changed completely.
a) deny
b) refuse
c) cancel
d) reject
4. The recent boom in consumer spending resulted in sales ... .
a) recession
b) growth
c) improvement
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d) decline
5. Hewlett Packard is known as one of the most reputable ... in the electronic and
computer industry.
a) customers
b) buyers
c) brokers
d) suppliers
6. What is the secret of their fantastic commercial ... ?
a) production
b) success
c) market
d) trust
7. A movement of money into or out of an account is called a ... .
a) transaction
b) option
c) invoice
d) bill
8. We decided to ... the new model at the trade fair in autumn.
a) manufacture
b) produce
c¢) launch
d) build
9. Our company is ready to sponsor the city football team if they wear our ... on
their shirts.
a) logo
b) brand
c) motive
d) rhyme
10. The 1929 ... market crash led to the great depression in many countries.
a) risk
b) loan
c) stock
d) stake
11. During the bear market a lot of firms went ... .
a) ahead
b) bankrupt
c) melding
d) disappeared
12. Monthly salaries of our staff go directly into their ... .
a) invoices
b) balance sheet
c) interests
d) accounts
13. My cash ... was $ 300.
a) boom
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b) sum
c) deposit
d) finance
14. If you own some shares of a company you receive ... per share.
a) interest
b) dividends
c) salary
d) debt
15. He ... most of his savings in the Stock Exchange.
a) gave
b) fixed
c¢) invested
d) anticipated
16. A great number of companies in Russia were ... by the 1998 financial crash.
a) effected
b) affected
c¢) infected
d) defected
17. This type of coffee is the ... leader.
a) logo
b) crisis
c¢) brand
d) deal

18. Last month they started their advertising campaign with the new corporate ... .

a) slogan
b) team
c) appeal
d) entertainment
19. New technologies make global ... easier.
a) communication
b) travelling
c) lack
d) resistance
20. You can buy the same software quite ... at our local market.
a) reasonably
b) cheaply
c) freely
d) costly

7.4 MeToanyecKkue MaTepuaJibl, ONpeaesiionue nNpoueaypbl OneHnBa-
HHS 3HAHUN, YMEHUH U HABBIKOB U ONBITA JeATEIbHOCTH, XaPAKTePU3YOIUX

3Tanbl (OPMUPOBAHUSA KOMIIETEHIMH

KoHTposib 0CBOEHHS NUCIMIUIMHBI U OIEHKAa 3HAHWK OOydJaronmxcs Ha 3a-
yeTe npou3BoAuTcs B cooTBeTcTBUU ¢ [INKyoI'AY 2.5.1 «Tekymuii KOHTPOJb yC-

MEBACMOCTHU U IPOMCIKKYTOUHAA aTTCCTAINA 06yqa}0mnxc;1».
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Juckyccus.

[Icuxonoruyueckass XapakTEpUCTUKA pPEYH YYaCTBYIOIIUX B €CTECTBEHHOM
JUCKYCCHUHM M JTUCKYCCHUH-YIPOKHEHUU Ha WHOCTPAHHOM SI3BIKE SIBIISICTCS MOYTH
TOXKJIECTBEHHOMU, XOTS ydeOHast JUCKyCCHS UMEET OJHYy OCOOEHHOCTh: OHA «Opra-
HU3YETCs» MPETnojiaBaTesieM (B OTINYHUE OT JUCKYCCHH B PEATbHBIX YCIOBUSX, TTIE
OHa OOBIYHO BO3HUKAET CTUXHUUHO). VcTonp30BaHNEe AUCKYCCUU KaK YIpaKHEHUS,
Haubosee SPKO M TMOJIHO OTPAXKAIOIIETO MCUXOJIOTHIYECKHE OCOOCHHOCTH KOMMY-
HUKAaTUBHOM peur Ha M3y4aeMOM S3bIKE, JOJKHO OTBEYaTh PSAY METOAMYECKHX
TpeOOBaHUIA.

Juckyccus OyaeT mpoTeKaTh TEM yCIICIIHEE:

- YeM MEHee TPYAHbIC MBICIUTEIbHBIC 33/1a4U OHA CTABUT IMEpe] yJalluMu-
csi (3TO 1aeT UM BO3MOXKHOCTh «BBIJICNIATH» 3HAYUTENIbHYIO YacTh CBOETO BHHMa-
HUS JUTsI KOHTPOJIS 32 SI3BIKOBOH (hOpMOii);

- YeM MEHee OHa OyJeT BBIXOJIUTH 3a MPECIbl MOHATHI U MPEICTABICHHIA,
MHOSI3bIYHBIE COOTBETCTBUS KOTOPBIX U3BECTHBI CTYJICHTY;

- YeM BBIIIIE YPOBEHb aBTOMATH3AIMM PEUYEBBIX HABBIKOB U YE€M IIUPE MH-
BEHTaph S3bIKOBOTO MaTepHalia, BJIaJIeHHE KOTOPHIM HAaXOAUTCS HAa HABBIKOBOM
YPOBHE;

- yeM OOoJIbllIe y CTYJCHTOB OIbITa BEJEHUS TMCKYCCHOHHBIX Oecel] Ha poJ-
HOM $I3BIKE.

B crpykType y4eOHOI AMCKYCCHU MOKHO BBIJCIHTH: TEMY, SKCIO3HIIHIO,
peUeBOi CTUMYJI, HAMPABIISIONINE BOMPOCHI, KIIOYEBBIC CIIOBA, PEUEBYIO PEAKIIUIO
TOBOPSIIUX.

Kpurepuu onieHuBaHust JTMCKYCCHU:

OTMeTKAa «OTJMYHO»: CTABUTCSA 332 CIOCOOHOCTH MOJICTTMPOBATh PEAIbHBIC
KU3HEHHBIC MTPOOJIEMBI; YMEHHUE CITYIIATh U B3aUMOJICHCTBOBATh C IPYTHMH; MPO-
JEMOHCTPHUPOBATh XapaKTEPHYIO /7151 OOJBIIMHCTBA IPOOJIEM U TEM MHOTO3HAY-
HOCTh PEIIEHUH; aHATM3UPOBATH PEAIbHBIE CUTYaIlUH, OTACIATH IJIaBHOE OT BTO-
POCTENEHHOTO.

OTMeTKa «XOPOIIO0»: YUAIIUHCS CIOCOOEH MOJIETUPOBAThH pealbHbIC )KU3-
HEHHbIE TPOOJIEMBI U TEMBI, HO YMEHHE CIyLIaTh U B3aUMOJEHCTBOBATH C APYTUMHU
HEJ0CTaTOYHOE; MPOAEMOHCTPUPOBATH XapaKTEPHYIO JIJIsl OONBIIMHCTBA MPOOIeM
¥ TEM MHOTO3HAYHOCTb PELIECHUI, HO aHAJIU3 PEaJIbHBIX CUTYyalluil 3aTPy/AHEH.

OTMeTKa «y10BJIETBOPHUTEIBLHO»: YIAIIUHCS CIOCOOCH MOIETTUPOBATH pe-
aJIbHbIE )KU3HEHHBIE MPOOJIEMBbI M TEMbI, HO YMEHHUE CITyIIaTh U B3aUMO/ICHCTBO-
BaTh C IPYTUMH; TPOIEMOHCTPUPOBATH XapaKTEPHYIO I OOJBIITMHCTBA MPOOIEM
¥ TEM MHOTO3HAYHOCTh PEIICHUI HEIOCTATOYHO; aHAJIN3 PeaIbHbIX CUTYaIluH 3a-
TPY/IHEH.

OTMeTKa «HEY/A0BJIETBOPUTEIbHO»: CTABUTCS 32 HECTIOCOOHOCTHh MOJCITH-
pOBaTh peasibHbIe KU3HEHHBIE MTPOOJIEMbI; HEYMEHHUE CITyIIaTh U B3aUMOJIEHCTBO-
BaTh C APYTUMU U TPOJAECMOHCTPUPOBATH XapaKTEPHYIO JJIsI OOJIBIIMHCTBA MPO-
0J1eM ¥ TeM MHOTO3HAYHOCTh PELICHHIT; HECTOCOOHOCTh aHAJIM3UPOBATh PEaIbHbIC
CUTYaIlH, OTAEIATH TJIaBHOE OT BTOPOCTEEHHOTO.

Pedepar.
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Pedepat — 310 KpaTKOE M3TOKEHUE B MUCHbMEHHOM BHUJIE COJEP>KAaHUS U pe-
3yJbTaTOB UHJIMBUAYATbHOU yueOHO-UCCIEI0BATEIbCKON AesTenbHOCTH. OH nMe-
€T perIaMeHTHUPOBAHHYIO CTPYKTYpY, cofep:kanue u opopmiienue. Ero 3amauamu
SIBJISIFOTCSI:

1. dbopMHpoOBaHUE YMEHUN CaMOCTOSATEILHON pabOThl 00YUYaIOIIMXCS C UCTOY-
HUKAMHU JINTEPATYyphl, UX CUCTEMATU3ALINS;

2. pPa3BUTHE HABBIKOB JIOTUYECKOTO MBIIIJICHUS;

3. yrayOJeHrne TEOPETUYECKUX 3HAHUM 110 TIPOOJIEME HCCIISIOBAHUSI.

TexcT pedepara JoMmKEeH COAEpKaTh apryMEHTHPOBAHHOE U3JI0KEHUE OIpe-
nesneHHoi TeMbl. OH AOJDKEH ObITh CTPYKTYypHpOBaH (1O riaBam, paszenam, napa-
rpadaM) U BKJIOYATh Pa3/eiibl: BBEACHHE, OCHOBHAS YacCTh, 3aKJIIOYEHHUE, CIIUCOK
UCIIONIb3YEMBIX UCTOYHUKOB. B 3aBHCHUMOCTH OT TeMaTHKU pedepara K HEMY MO-
ryT ObITh O(OPMIIEHBI MNPUIIOKEHHUS, COJEpKAIIUE JTOKYMEHTBI, WJUIFOCTPALIUH,
TaOJHIIbI, CXEMBI U T.JI.

Kpurepusmu ounenku pedepara siBISIIOTCS: HOBU3HA TEKCTa, 0OOCHOBAH-
HOCTb BbIOOpa UCTOYHUKOB JIMTEPATYPbI, CTENIEHb PACKPBITUS CYIIHOCTH BOIIPOCA,
coOtoieHne TpeOoBaHU K 0(hOPMIICHHIO.

OueHka «OTJMYHO» CTABUTCS, €CJIM BBIIIOJHEHBI BCE TPEOOBaHUS K HAIlU-
canuio pedepara: o003HaUeHa pobiieMa 1 000CHOBaHA €€ aKTyalbHOCTh; ClIEJIaH
aHaJIn3 Pa3JIMYHBIX TOUEK 3PEHMS HAa pacCMaTpUBAaEMyI0 MPOOJIEMY U JIOTUYHO U3-
J0XeHa COOCTBEHHasl MO3UILMsI aBTOPa; CHOPMYJIMPOBAHBI BBIBO/IBI, TEMA PACKPbI-
Ta MOJIHOCTBIO, BBIJIEPKaH 00BEM; COOJIIO/IEHBI TpeOOBaHUS K BHEIIHEMY O(POpM-
JICHUIO.

Onenka «Xopomo» — OCHOBHbIE TpeOOBaHUS K pedepaTy BBIIOJHEHBI, HO
IPU 3TOM JOMYIIEHbl HEAOYETH. B yacTHOCTH, MMEIOTCS HETOYHOCTH B U3JIOXKE-
HUU Marepuania; OTCyTCTBYET JIOTMUECKasi MOCIEeI0BATEIbHOCTh B CYKJICHUSX; HE
BbIIEpKaH 00bEM pedepaTa; UMEIOTCA YIYIIEHUS B 0(DOPMIICHHH.

OueHka «yI0BJIETBOPHUTEJIbHO» — UMEIOTCS CYIIECTBEHHbIE OTCTYIUICHHS
oT TpeOoBaHMil Kk pedepupoBanuto. B yacTHOCTH, TEMa OCBEIICHA JUIIIb YACTUYHO;
JOMyIIEHb (haKTHUYEeCKUEe OIMMOKH B COJEpKaHuM pedepaTa; OTCYTCTBYIOT BBIBO-
TIBL.

OueHka «HeyJI0BJEeTBOPUTEIBLHO» — TeMa pedepaTa HE pacKpbiTa, OOHa-
PYXUBAETCsl CYLUIECTBEHHOE HEMOHMMaHue MpoosieMbl Uiu pedepaT HE MpeacTaB-
JIEH BOBCE.

PyGe:xxnasi KOHTpPOJIbHAs padoTa (1Jis 3204HOi GopMbI 00yUeHMS)

Kounrpouabnasi padora.

BrimotHeHrEe KOHTPOIBHOM pabOThl — 0/1HA U3 (POPM JEATETLHOCTH U OJHO-
BPEMEHHO BO3MOXXHOCTh MPOJAEMOHCTPUPOBATh YPOBEHb CBOUX 3HAHHUI U YMEHUH,
NpUJIeKaHUs, HAMPABICHHOCTh UHTEPECOB. JTO TAKXKE JOMOJHUTEIbHAS BO3MOXK-
HOCTb JJIsI CAMOBBIPKEHUS JTUYHOCTH, TTOCKOJIbKY 10 TYMaHUTAPHBIM IpeaMeTam
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KOHTPOJIbHBIE BBISIBIISIOT HE TOJBKO 3HaHHME (PAKTOB, HO U CIIOCOOHOCTH K pede-
MBICIIUTEIBHON AEATEIbHOCTH, HAYYHOMY TBOPUYECTBY.

KoHTposbHble paboThl MOApa3AenaoTcss mo ypoBHsAM. CleayeT OTMETUTh,
YTO KOHTPOJIbHAs pab0Ta HUKAKUX JIOMOJIHUTEIbHBIX 3HAHUW HE JAeT, TO JIUIIb
IpoBepKa M aTTecTalus yxe umeromierocs "0araxa'". [103ToMy KOHTpOJIbHBIE pa-
OOTBI HE CTABST 1I€JIb U3YUCHHUS SI3bIKA: OHU MMOMOTAIOT CTYACHTY JIy4llle MOJr0TO-
BUTHCS K C/aude 3adera, MoOyKIaloT €ro K MOBTOPEHUIO Pa3/IesioB I'PaMMATHKH,
JIEKCUKU, OPUCHTUPYIOT Ha KOHKPETHBIE ()OPMBI 00YUCHHS.

J1ig mosyd4eHus Xopoluiei OTMETKH B KOHTPOJIbHOU paboTe MO aHTITUHCKOMY
A3BIKY TPEOyeTCs MHOTO CHJI, YIIOPCTBA M KaXIOAHEBHOTO Tpyaa. Ho mouctune
"PEBOJIOLIMOHHO" TO, YTO SA3BIK CTAJN B TOM WM WHOM (hopMe AOCTyIeH OONbIINH-
CTBY, TEM HE MEHEE, 3HAHUE OYEHb CJIOKHBIX MOMEHTOB aHTJIMACKOW TPaMMATUKH
CTaBUT B TYIHK.

[TopgaBisroniast 4acTh CTYJIEHTOB, KOTOPBIE MBITAIOTCS PEIIATh KOHTPOJIbHBIC
paloThI [0 aHTTUICKOMY M3HAYaJIbHO JOMYCKAIOT OIPEXH, CIIUChIBAs UX Ha "Heoc-
BEJIOMJICHHOCTB O cTpaHe". Ho B Hamm JTHU, KOra UHTEPEC K OTACIbHBIM KYJIbTY-
paM U HalMsSM MOCTOSTHHO MOBBIIIAETCA, MOJOOHBIE OIIMOKHU YK€ HEMO3BOJIUTEIb-
Hbl. Hammm crienuanucTel IPUHUMAIOT B pacyeT TOT MpocToit (akt, uyto 52% omiu-
OOK COBEPIIAIOTCS MOJ| BIUSHUEM POIHOIO s3bIKa, a 44% TasATCs BHYTpU H3ydyae-
Moro. Eciu paHblie caeawin 3a MPaBWIBHOCTBIO PEYH; TENEPb, IOMUMO 3TOrO,
CTPEMSTCS MOBBIIIATH €€ CONEPKATEIBHOCTb.

Baxxen cmbica mepenaBaemMor MH(OpManuu, TO €CTh KOMMYHHUKATHUBHBIN
YPOBEHb, IOTOMY UTO B JIIOOOM CIIy4yae KOHEYHAas LeJb OOIIEHUS - ObITh MOHSATHIM.
[IpaBunpHas rpaMMaTUKa — 3TO KIIIOY K Balllel MOJOKUTEIbHON OLIEHKE 3a pado-
Ty.

Ecnu BBl cTaBUTE LENb YCIEUIHOW clauM, MOTPeOyIOTCS HE TOJILKO 3HAHUS,
HO Y OBICTPOTA, YMEHUE KOHIIEHTPUPOBATHCS, OTOpACchIBaTh HEHYXHYIO HHpOpMa-
LIMI0, BBIICIIATH IJIABHOE, & TAK)KE YMEHHUE MPOSIBUTh MAKCUMYM TBOPYECKHUX CIIO-
COOHOCTEH MpU HAIMUCAHUKU KOHTPOJIHHOU PabOThI MO aHTJIMICKOMY S3BIKY.

VYkazanus 1o paboTe ¢ TeKCTaMH JUIs CaMOCTOsTeIbHOM paboThl qoma (10
TBHIC. 3HAKOB).

1. PaGoTast Hax TEKCTOM, BBIITUCHIBANTE M 3alIOMUHANTE B IMIEPBYIO OYEpPEIb CTPOEL-
BBIE CJIOBA.

2. Tlonb3yiiTech mpu padoTe HAJl TEKCTAMH HEMEIKO-PYCCKUM MOTUTEXHUYECKUM
CJIOBapeEM TEPMUHOB.

3. Ilepen TeM Kak BBIIUCHIBATH CIIOBO, CIEAYET YCTAHOBHUTH, KAKOW YaCTBIO PEYU
OHO SIBJISIETCA.

4. BeITIMCHIBaiTE CI0Ba, OTOPAChIBATe OKOHUAHHS U HAXOJIUTE UCXOIHYIO (CI10-
BapHy10) GopMy CIIOBa.

5. IloMHHTE, YTO B KaXKJIOM SI3BIKE CJIIOBO MOJKET UMETh HECKOJILKO 3HaueHui. OT-
Oupas B cli0OBape MOAXOAIIEE 110 3HAYSHHUIO PYCCKOE CI0BO, CIEAYET UCXOUTD,
IpeKIe BCero, U3 ero rpaMMaTuieckoi (pyHKIMH, a TAK)Ke yUYUTHIBATh €ro 3Haye-
HUE B JAHHOM KOHTEKCTE.

OueHka «OTJIMYHO» —BBICTABISAETCS CTYJIEHTY, IOKA3aBIIEMY BCECTOPOH-
HUE, CUCTEeMAaTU3UPOBaHHbIE, TITyOOKHE 3HAHUSI BOIPOCOB KOHTPOJIBHON pabOThI U
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YMEHHUE YBEPEHHO ITPUMEHSTh UX Ha ITPAKTHUKE.

OuneHka «XopouI0» — BBICTABIISICTCS CTYJIEHTY, €CJIM OH TBEPJIO 3HAET Ma-
T€pHaJ, TPAMOTHO M IO CYIIECTBY M3JIaraeT €ro, yMeeT MPUMEHATh MOJYyYECHHbIC
3HAHUS HA MPAKTHUKE, HO JIOMYCKAaeT B OTBETE WM B PELICHHUM 33]1a4 HEKOTOPHIC
HETOYHOCTH, KOTOPBIE MOXET YCTPAHUTH C ITOMOIIBIO JOTOJIHUTEIBHBIX BOIIPOCOB
MIPEIO/IaBaTEIIA.

OueHka «y10BJI€TBOPUTEIbHO0» — BBICTABIISICTCS CTYACHTY, ITIOKa3aBIIEMY
(dbparMeHTapHbIN, Pa3pO3HEHHBIM XapaKTep 3HAHHWM, HEAOCTAaTOYHO IPaBUJIbHBIC
bopMyIUPOBKY 0a30BBIX MOHATUH, HAPYIICHHS JIOTHYECKON MOCIIEA0BaTEILHOCTH
B M3JI0KECHUM MPOTPAMMHOI0 Marepuaia, HO P 3TOM OH BJIAJCET OCHOBHBIMU
MOHSATUSIMU BRIHOCUMBIX Ha KOHTPOJIbHYIO pabOTy Te€M, HEOOXOAUMBIMU JIJIsl 1ajlb-
HEHIIero 00y4eHUs ¥ MOXKET TIPUMEHSTh MTOJIyYeHHBIC 3HAHUS 10 00pa3ily B CTaH-
JTApPTHOW CUTYyallHH.

OueHka «HeyJA0BJIETBOPUTEJIbHO» — BBICTABISIETCA CTYAECHTY, KOTOPBIA
HEe 3HaeT OOJIbIIel YacTH OCHOBHOI'O COJICp)KaHUsSI BHIHOCHMBIX Ha KOHTPOJIBHYIO
paboTy BOMPOCOB TEM NMCIUILUIMHBI, IOMyCKAaeT TpyoOble OMUOKH B (POPMYIUPOB-
KaxX OCHOBHBIX IOHSATHUN W HE YMEET UCIOJIb30BATh MMOJIYYCHHbBIC 3HAHUS.

Tecr.

Tect — 3TO MHCTPYMEHT OILICHUBAHUSI YPOBHSI 3HAHUW CTYACHTOB, COCTOSI-
MM U3 CHCTEMBI TECTOBBIX 3aJaHHUM, CTAaHIAPTU30BAHHOM NPOLIEYPHI MPOBEIE-
HUsI, 00pabOTKHU U aHau3a pPe3yJIbTaToOB.

Kpurtepuu ounenku 3HaHuii 00y4yaemMbIX NPHU NMPOBEJEHUHM TECTHPOBA-
HMUSL.

OLleHKa «OTJIMYHO» BBICTABIISIETCS MIPU YCIOBUH MPABUIBHOTO OTBETA CTY-
JIEHTa HE MeHee YeM 85 % TeCTOBBIX 3aJaHUM.

OLeHKa «XOPOIIO» BBICTABIIAETCS MPU YCIOBUHM MPABWIBHOTO OTBETA CTY-
neHta He MmeHee 4eM 70 % TecTOBBIX 3aJaHuUM.

OneHKa «y0BJIETBOPUTEIBHO» BBICTABIIICTCS MIPU YCIOBUU MPABUIBLHOTO
oTBeTa cTyAeHTa He MeHee 51 %.

OleHKa «HEYyA0BJIECTBOPHUTEIbHO» BBICTABJISECTCS MPU YCIOBUU IPABUIIb-
HOT'0 OTBETA CTy/ieHTa MeHee yeM Ha S0 % TeCTOBBIX 3a/IaHUM.

Hoxmnan.

Jloknag — 3TO MMCbMEHHOE WJIM YCTHOE COOOIIEHUE, HA OCHOBE COBOKYITHO-
CTU paHee OIMyOJIMKOBAHHBIX MCCIEAOBATEILCKUX, HAYUYHBIX pabOT uiam pazpabdo-
TOK, TI0 COOTBETCTBYIOIIEH OTPACIM HAYYHBIX 3HAHUH, UMEIOIIUX OOJBIIOE 3HAUe-
HUE JUIl TCOPUM HAYKM M TPAKTUYECKOTO MPUMEHEHMs], MPEJCTABISIET CcoOOM
0000IIIEeHHOE MU3JI0’KEHHE PE3YJIHbTATOB MPOBEICHHBIX UCCIICI0OBAHUMN, SKCTIEPUMEH-
TOB M Pa3pabOTOK, U3BECTHHIX IIUPOKOMY KPYTY CHEIUAIMCTOB B OTPAC/IM Hay4-
HBIX 3HAHMU.

Llenp moaAroToOBKM AOKJIa/a:

— chopMHUpOBaTh HAYYHO-HCCIICIOBATEIHLCKAE HAaBBIKM M yMEHHUS y O0Y-
YarolIerocs;
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— CHHOCOOCTBOBATH OBJIAICHUIO MCTOAAMHN HAYYHOI'O IIO3HAHW A,

— OCBOMTLH HABBIKH HY6JII/I‘IHOFO BBICTYILJICHHA,

— HAYUHUTBCA KPUTHUYICCKU MBICJIIUTD.

Tekct AOKJIaJla OOJDKCH COACPKATh apIryMCHTHPOBAHHOC H3JIOKCHHUC OIIPC-
I[GJ'IQHHOﬁ TCMBI. )_—[OKJIaI[ JOJDKCH OBITH CTPYKTYPHUPOBAH U BKJIIOYAaTb BBCIACHUC,
OCHOBHYIO 94CTb, 3aKJIFOUCHUC.

KpMTepnn OIICHKH 3HAHM oﬁyqammnxm PN BBICTYIIJICHUM C JOKJIAA0M

Ilokazarens ['pamamus bamnbr
CooTBeTCcTBHE JOKJIa7a 3a- | COOTBETCTBYET MOJHOCTHIO 2
SIBJICHHOM TeMe, IEJIM U 3a- | €CTh HECOOTBETCTBUS (OTCTYILJICHUS ) 1
JayaM MPOEKTa B OCHOBHOM HE COOTBETCTBYET 0
CTpyKTYypHUpOBaHHOCTD CTPYKTYPHUPOBAHO, 00ECIIEYMBAET 2
(opranuzanus)  JOKJIaJa, | CTPYKTYpPHUPOBAHO, HE 0OECIICUHBACT 1
KOTOpast 00ecleyuBaeT Mo- | He CTPYKTYPHUPOBAHO, HE 00ECIIEYNBALCT 0
HUMAHHE €r0 COAECPKAHUS
Kynbrypa BbICTYIIIEHHSI — | pacckas 0e3 oOpalieHus K TEKCTY 2
YTEHHUE C JIMCTa WM pac- [ pacckas ¢ oOpalieHueM TeKCTy 1
CKa3, 0Opal€HHBIN K ayJau- | YTEHUE C JIUCTa 0
TOPUU
JlocTynmHOCTh ~ JIOKJaa O | JOCTYIMHO 0€3 YTOUHSIIOIIUX BOIIPOCOB 2
COJIEp’)KAaHUM TMPOEKTA, €ro | JOCTYIHO C YTOUHSIOIIMMU BOIIPOCAMU 1
Hessix, 3aga4ax, METoAax U | HEJOCTYIHO C YTOUHSIOIIMMU BOIIpOCa- 0
pe3yabpTarax MU
IlemecooOpa3HOCTh, HWHCT- | IIeJIeco00pa3Ha 2
PYMEHTAJIbHOCTh ~ HaIJIsiJ- | eJIECO00Pa3HOCTh COMHUTEIbHA 1
HOCTH, YPOBEHb €€ HCMOJIb- | HE 1IeJIecO00pa3Ha 0
30BaHUS
CoOmrofieHrie  BpEMEHHOTO | COOJIIOAEH (HE MPEBBIIICH) 2
periiaMeHTa JAokiana (He | mpeBbIlIeHne 0e3 3aMeYaHus 1
6onee 7 MUHYT) MIPEBBINICHNUE C 3aMEYaHHEM 0
YETKOCTh U MOJHOTA OTBE- | BCE OTBETHI UYETKME, MTOJIHBIC 2
TOB Ha JOMOJHUTEIbHbIEC | HEKOTOPHIE OTBETHI HEUETKHE 1
BOIIPOCHI  TI0  CYIIECTBY | BCE OTBEThI HEUETKUE/HETIOMHBIE 0
JOKJIa1a
Bnanenue CHELHUAIILHON | BIageeT cBOOOIHO 2
TEPMUHOJIOTHEN 1O TeMe | MHOorAa ObLT HETOYEH, Olndancs 1
MPOEKTa, HCIOIL30BAaHHOM | HE BlIaJIeeT 0
B JIOKJIaJIe
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KynapTypa auMcKkyccMuM — | OTBETHII HA BCE BOIIPOCHI 2
yMEHHE TMOHATh colecel- | OTBeTHII Ha OOJIBIIYIO YaCTh BOIIPOCOB 1
HUKa W apryMEHTHPOBAHO | HE OTBETHJI Ha OOJBIIYIO YAaCTh BOMPO- 0

OTBCTHUTH HA CI'0 BOIIPOCHI COB

IlIxana oneHKH 3HAHUH 00yUYAKOIIMXCS NMPH BHICTYIVIEHUH € TOKJIAT0M:
O1eHKa «OTJANYHO» — 15-18 0asuios.
Ornenka «xopomuo» — 13-14 6amos.
O11eHKa «y/10BJIETBOPUTEIBbHO» — 9-12 Gaios.
OrneHka «HeyT0BJIeTBOPUTEILHO» — (-8 0aioB.

3anaua (MpaKkTU4YecKoe 3aJaHue) — 3TO CPEACTBO OICHKH YMEHHS TPH-
MEHSATH TOJIYYCHHBIC TCOPETUUYECKUE 3HAHWS B MPAKTUUECKOW CUTyalHnH. 3amada
(3amaHue) AO0JKHA OBITh HAINpaBlieHA Ha OIEHMBAHUE KOMIICTEHIIMM, KOTOpBIE
TIO/IJIEKAT OCBOCHUIO B TAHHOW JUCITUTUTHHE.

KpuTtepun onieHnBaHus BbINOJHEHUS 3124 (MPAKTUYECKUX 3/IaHUI):

OueHka «OTJIMYHO» CTABUTCS 3a MOJHOCTHIO BBIMOJIHEHHOE 3aJlaHUE B KO-
TOpOM paboTa BBHIMOJHEHA B TIOJHOM O0BEME C COONIOACHUEM HEOOXOIMMOM MO-
CJIEIOBATEILHOCTH JICUCTBUI; MPOBOJUT PabOTy B YCIOBHSX, 00ECIEUMBAOIINX
MOJIyYeHHUE MPABIIbHBIX PE3YJIbTATOB U BHIBOJIOB.

OTMeTKa «XOpOIIO»: padoTa BHIMOJHEHA MPABUIBHO C YYETOM 1-2 MENKuX
MOTPENTHOCTEN MM 2-3 HEeIOYETOB, UCIIPABICHHBIX CAMOCTOATEILHO MO TpeOoBa-
HUIO TPEIOaBaTeIs.

OTMeTKa «yI0BJIETBOPUTEIBLHO»: padoTa BEITIOJHECHA NPABUIHBHO HE Me-
HEee YeM HAroJOBUHY, JOMYIIEHBI 1-2 MOTPeITHOCTH WIIA OJTHA TPpy0as ommoKa.

OTMeTKa «HEYA0BJIETBOPUTEJIbHO». JIONYIIEHBI 1Be (U Oojee) rpyObie
OIMOKHA B X0/I¢ PaObOTHI, KOTOPBIC YYAIIUNUCS HE MOXKET MCIPABUTH JaKe IO Tpe-
OOBaHUIO Mpero/IaBaTesl.

3auer.

3ader — 3T0 (hopMa MPOBEPKH YCICITHOTO BBITIOJHEHHS CTYJIEHTaMU J1abo-
paTOpHBIX paboOT, YCBOCHUS y4eOHOTO MaTepuaia JUCHUIUIMHBI B XoJe jabopa-
TOPHBIX 3aHSATUN, CAMOCTOATEILHON paOOTHI.

Borpocsl, BBIHOCUMBIE Ha 3a4€T, TOBOJAATCS JIO CBEJEHUS CTYJEHTOB 32 Me-
CSII IO CAa4M 3a4eTa.

KoHTponbHBIE TpeOOBaHUS U 3aJJaHUS COOTBETCTBYIOT TPeOyeMOMY YPOBHIO
YCBOCHUS JUCITUTUIMHBI M OTPAXKAIOT €€ OCHOBHOE COJICpIKAHUE.

Kpurepuu oueHku Ha 3auere
OueHka «3a4TeHO» JI0JDKHA COOTBETCTBOBATH MapamMerpam Jto0o0il U3 mo-

JIOKUTEIBHBIX OLIEHOK («OTJIIMYHOY», «XOPOLIO», «YyAOBIECTBOPUTEIBHOY), a «He3a-
YTEHO0» — MapaMETPAM OLIEHKH «HEYIOBJIETBOPUTEIBHO:

OneHka «OTJIMYHO» BBICTABISIETCA OOydYarolemycs, KOTOpblil oOiamaer
BCECTOPOHHUMHM, CUCTEMATU3UPOBAHHBIMU M TJIIYOOKMMHU 3HAHMSIMU MaTepuaia
y4eOHOM MPOrpaMmbl, YMEET CBOOOJHO BBIMOJIHATH 3aJlaHUs, MPEAYCMOTPEHHbIE
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y4e0HOW NpOorpaMMoOi, YCBOMJI OCHOBHYIO U O3HAKOMUJICS C JIOMOJIHUTEIBHON JIH-
TepaTypou, peKOMEHJOBaHHOW y4eOHOM mporpamMmont. Kak mpaBuiio, orieHKa «oT-
JMYHO» BBICTABJISIETCS 00YYarOUIEMYCsl YCBOMBIIEMY B3aUMOCBS3b OCHOBHBIX I1O-
JIOKEHUWA Y IOHATUI JUCUUIUIMHBI B UX 3HAYEHHUH JUJIS IPUOOpETaeMOM CrielHallb-
HOCTH, MPOSIBUBLIEMY TBOPUYECKUE CIIOCOOHOCTH B MOHUMAHUM, U3JI0)KEHUU U HC-
MOJIb30BaHUU y4e€OHOr0 MaTepHualia, MPaBHJIbHO OOOCHOBBIBAIOIIEMY MPHHSITHIC
peuieHus, BIaJCoIEMy Pa3HOCTOPOHHUMHU HaBBIKAMHU U IPUEMAaMH BBIIIOJHEHUS
PaKTUYECKUX palOT.

OueHka «X0poLIO» BBICTABIISIETCS O0y4YaroMIeMycs, OOHapyKUBLIEMY IOJI-
HO€ 3HaHUE Marepuaja ydeOHOW IpOorpaMMbl, YCIHEIIHO BBIIOJHAIOIEMY Ipeay-
CMOTpEHHbIE y4eOHOW MpOrpaMMOl 3aJaHus, YCBOMBIIEMY MaTepual OCHOBHOM
JUTEpaTyphl, PEKOMEHIOBaHHOW y4deOHONl mporpammoil. Kak mpaBuio, oneHka
«XOpOUIO» BBICTABIISIETCS O00YYarOIIEMYCs, OKa3aBIIEMY CHUCTEMAaTU3HPOBAaHHBII
XapakTep 3HaHUM MO JUCIUIUIMHE, CIIOCOOHOMY K CaMOCTOSITEIbHOMY IOIOJIHE-
HUIO 3HAHUW B XOJ€ JalbHeiIIel ydeOHoU U Npo(ecCHOHATbHON AESTENIbHOCTH,
IIPABWJIBHO IPUMEHSAIOIIEMY TEOPETUYECKUE MOJIOKEHUS IIPU PELICHUH ITPaKTHYE-
CKUX BOIIPOCOB M 3a/ay, BJIAJCIOLIEMY HEOOXOIUMBIMU HaBBIKAMU U MpPUEMaMU
BBINIOJIHEHUS MPAKTHYECKHUX PadoT.

OneHka «y/A0BJIETBOPUTEJBHO» BBICTaBISIETCS 00yUarolEeMycsl, KOTOPbIH
MOKa3aJl 3HaHUE OCHOBHOT'O MaTepHalia yueOHOM MporpaMMbl B 00beMe, 10CTaTOY-
HOM M HEOOXOJUMBIM IS JaJIbHEHIIeH y4eObl U MpeAcTosmend paboThl IO CIelu-
IIbHOCTH, CIIPABUJICS C BBINOJHEHUEM 33JaHUI, IPETYCMOTPEHHBIX YU4E€OHOM Ipo-
IrpaMMOii, 3HAKOM C OCHOBHOW JHMTEpPAaTypoOH, PEKOMEHJIOBaHHON Yy4eOHOW mpo-
rpammoil. Kak npaBuio, olleHKa «yJOBJIETBOPUTEIBHO» BBICTABISETCS OOydaro-
HIEMYCS, JOMYCTUBLIEMY MOTPEIIHOCTH B OTBETaX HA 3K3aAMEHE WJIM BBIITOJHEHUH
HK3aMEHALIMOHHBIX 3a/laHui, HO 00JaJalolIeMy HEOOXOIUMBIMU 3HAHUSAMU O[T
PYKOBOJCTBOM MPENOAABATEINS Il YCTPAHEHUS ITUX IOTPEIIHOCTEMN, HapylIaro-
[IEMY IOCJIEJIOBATEIbHOCTh B M3JI0KEHUM YYEOHOro Marepuajia M HCIBITHIBAIO-
HIeMy 3aTPYAHEHUS IPU BBIMOJTHEHUH MPAKTHUYECKUX padoT.

OneHka «HeyI0BJIETBOPUTEJIBHO» BBICTABISIETCS OOydaroleMycs, He
3HAIOIIEMy OCHOBHOM YacTH MaTepuaya y4yeOHON MHporpaMMbl, JOMYCKaroIIeMy
NPUHIMIUATbHbIE OIIMOKN B BBIMOJIHEHUH MPETyCMOTPEHHBIX y4eOHON mporpam-
MO 3aJjaHuil, HEYBEpEHHO C OOJBIIMMHU 3aTPYAHEHHUSIMH BBINOIHSIIOUIEMY MpaK-
THYeckue padbotel. Kak mpaBuiio, OLIEHKA «HEYJOBJIETBOPUTEIBHO)» BBICTABIISETCS
oOyuarolemycs, KOTOpbIi HE MOKET MPOJOJLKUTh 00yYeHHE WIM MPUCTYHHUTH K
JEATEIbHOCTH MO CHEUUAJIbHOCTH MO OKOHYaHUM YHHUBEpCHUTETa 0O€3 JIOMOJIHU-
TEJIbHBIX 3aHATUHI 110 COOTBETCTBYIOIIEU TUCIUIUIVHE.

8 IlepevyeHb OCHOBHOM M IONOJHUTEIHLHOM JJUTEPATYPBHI

OcHoBHast yueOHas quTEpaTypa
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1. I'anpuyk, JI. M. AHIVIMICKUI S3BIK B HAYYHOM Cpefie: MPAKTUKYM YCTHOU
peun : yueOHoe nocodbue / JILM. I'anpuyk. — 2u3n. — Mocka : By3oBckuii yueo-
nuk, HULl TH®PA-M, 2020. — 80 c. — ISBN 978-5-9558-0463-7. — Tekcr : 2J1ek-
tponnbli. — URL: https://znanium.com/catalog/product/1065572 .

2. dynnauk, JI. B. Pemenue nemoBbIx nMpo0JieM Ha aHTJIMHCKOM SI3bIKE (KOM-
MYHUKATUBHBINA acmiekT) : yueoHoe nmocodbue / JI.B. dynnuk, T.C. IlytrnoBckas. —
Mockga : UTHOPA-M, 2020. — 127 c. — (Briciiee o6pa3zoBanue: Maructparypa). —
DOI 10.12737/textbook 5cl174eece06tb4.24660372. — ISBN 978-5-16-013733-
9. — Texcrt : amexktponHsbIii. — URL: https://znanium.com/catalog/product/1091708 .

3. AHTTIUICKUHN SI3BIK JUTsI SKOHOMHYECKHUX CIICIIMAIBHOCTEH : yde0. mocooune
/ H. C. Apakensu. — Kpacaomap : Kyol'AY, 2016. — 87 c¢. Pexxum nocrtyma:
https://edu.kubsau.ru/file.php/117/02_Arakeljan_posobie po_angl jazyk.pdf

4. bepenkoBa, B. M. noctpansnslit s3b1k: yueb. mocobue / B. M. bepenko-
Ba. — Kpacuomap : Kyo6I'AY, 2019. - 82c. — Pexum npocryna:
https://edu.kubsau.ru/file.php/117/Uchebnoe_posobie Berenkova 465130 vl .PD
F.

JlonoiHUTEIbHAA y4eOHAasl JIUTEPaTypa

1. Anemyruna, E. A. [lpodeccnoHalbHO OpUEHTUPOBAHHBIA AHTIUHCKUIMA
S3BIK JJISI MAaruCTPaHTOB [DJIEKTPOHHBINA pecypc] : yueOHoe mocobue it By30B /
E. A. Anemryruna, I'. K. Kprokosa, /. A. JlomkapeBa. — DIJIEKTPOH. TEKCTOBBIE
nanable. — Hmxauit HoBropon : Hukeropoackui rocy1apCTBEHHBIM apXUTEK-
TypHO-cTpouTenbHbl yHUBepcurer, ObC ACB, 2016. — 96 c¢. — 978-5-528-
00113-5. — Pexxum pocrtyna: http://www.iprbookshop.ru/80825.html

2. Mutsikuna, O. B. AHrIUHACKUN S3BIK JIJIs1 ICJIOBOTO OOIIEHUs. DKCIpece-
Kypc [DIeKTpOoHHBIN pecypc] : yueOHOoe mocodue A CTYJEeHTOB Bcex (popM 00y-
yenust / O. B. Mutsakuna, 1. B. lllepuHa. — DJIeKTpOH. TEKCTOBBIE JaHHBIE. —
KemepoBo : KeMepOoBCKUI TEXHOTOTMYECKUN UHCTUTYT IMUIIEBOW IMPOMBILLICHHO-
ctu, 2014. — 90 c. — 978-5-89289-856-0. — Pexum gocrymna:
http://www.iprbookshop.ru/61258.html

3. Vkpaunen, . A. UnocTpaHHbIi sSI3bIK (QHTJIMICKUI) B MpodhecCuoHaTb-
HOM edaTenbHOCTH : yueoHoe nocooue / M. A. Ykpauner. - Mocksa : PI'VII, 2019.
- 40 c. - ISBN 978-5-93916-769-7. - Tekct : »snektpoHHblidi. - URL:
https://znanium.com/catalog/product/1191403

9 Ilepevenns pecypcoB HHGPOPMALTMOHHO-TEJIEKOMMYHHKAIIMOHHO
cetu « MHTEpHET?

Iepeyens IBC
Ne HaumenoBanue TemaTuka CcblIKa
1 Znanium.com YuuepcanpHas | https://znanium.com/
2 IPRbook Yuuepcanbhas | http://www.iprbookshop.ru/
3 O6pazoBarenpHbiii moptan Kyo- | YuuBepcansnas | https://edu.kubsau.ru/
Ay
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IlepeyeHb HHTEPHET CANTOB:

— Hayunas snextponnas Oubnunoreka eLIBRARY.RU [OnextpoHHblil pe-
cypc]. — Pexxum noctymna: http://elibrary.ru, cBoOOOHBII.

— Odurmaneubiii caiit Koncynerant [nroc — www.consultant.ru.

— OdunnanbHbIi calT u3garenbcTBa «JloHrMman» — www.longman.com

— OdunuaneHelil cailt u3garenbcra «[lupcon» — www.pearsonELT.com

10 MeToanueckne yKasanus JJis 00y4alOIIMXCS 110 OCBOCHH IO

AUCIHUIIINHBI

1 IIpodeccronanbHBIN HHOCTPAHHBIN SI3bIK (AHTIIHICKUI) : METOJI. yKa3aHUs
Mo TMpaKkTUYeCKuM 3aHsaATusM / cocT. M.OD. MocecoBa. — Kpacuomap: KybI'AY,
2020 — 12 c. — Pexxum gocryma:
https://edu.kubsau.ru/file.php/117/MU_PRAKT ZAN_Menedzhment_Organizacii

539695 _vl_.PDF

2 IlpodeccroHanbHbli MHOCTPAHHBIA $3bIK (AHTJIUMHACKUNA SA3BIK) : METOJ.
yKa3aHUs M0 BBITOJIHEHUIO KOHTPOJIbHOM padboThl / cocT. M.D. MocecoBa. — Kpac-
Hoxap: KybI'AY, 2020 — 29 c. — Pexxum noctyna:
https://edu.kubsau.ru/file.php/117/MU_KONTR_RAB_Menedzhment_Organizacii
539691 _v1_.PDF

3 IIpodeccroHalbHbI HHOCTPAHHBIN S3bIK: METOJ|. YKa3aHUS MO OpraHu3a-
UK CaMOCTOsITENIbHOU paboThl / coct. M.D. MocecoBa. — Kpacnonap: KybI'AY,
2020 — 21 c. — Pexum nocryna:
https://edu.kubsau.ru/file.php/117/MU_SAM RAB_ Menedzhment Organizacii_5
39699 vl _.PDF

11 Ilepeyenb MH(POPMAUMOHHBIX TEXHOJIOTHI, UCIOJb3yeMbIX
IPU OCYUIECTBJIEHUH 00pa30BaTeJbHOIO Mpolecca mo JUCUMILIMHE,
BKJII0Yasl MepeYyeHb NPOrPaMMHOI0 odecreYyeHuss 1 MH(POPMaLMOH-
HO-CIIPABOYHBIX CHCTEM

HNHpopMalinoHHbIE TEXHOJIOTMH, UCIIOJIb3YEMbIE TPU OCYILECTBICHUH 00pa3o-
BaTEJIBHOIO IpoLiecca M0 JUCLMILIMHE MO3BOJIAIOT: OOECIEUYNTh B3aUMOJIECHCTBUE
MEXJly Y4aCTHHKaMH 00pa30BaTEIbHOIO IPOLECCa, B TOM UYHUCIE CHUHXPOHHOE U
(WJIM) aCMHXPOHHOE B3aWMOJEHCTBUE MocpeAcTBOM cetu «HTepHeT»; huxkcupo-
BaTh X0JI 00Pa30BaTEIBHOIO MPOLECCa, PE3YIBTATOB IPOMEKYTOUHOM aTTECTALUN
10 JUCUUIUIMHE U PE3yJIbTATOB OCBOEHUSI 00pa30BaTEIbHOM MPOrpaMMBbl; OpraHu-
30BaTh MpOLECC 00pa30BaHUs IyTEM BU3yalIM3alUu MU3ydyaeMoWl MH(pOpMaluu 1o-
CPEICTBOM HCIIOJIb30BAHUS MPE3EHTAINM, y4eOHBIX (UIBMOB; KOHTPOJIHPOBATH
pe3ynbTaThl 00y4YeHHs Ha OCHOBE KOMIIBIOTEPHOTO TECTUPOBAHUS.

11.1 Ilepeyenn Jmuen3nonHoro IO

Ne | HaumeHoBaHHe Kpartkoe onucanue
1 Microsoft Windows OmnepaunoHHas cUCTEMa
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https://edu.kubsau.ru/file.php/117/MU_PRAKT_ZAN_Menedzhment_Organizacii_539695_v1_.PDF
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| 2 | Microsoft Office (Bxmouaer Word, Excel, PowerPoint) | Taket oHCHBIX HPUIOKEHHIA
11.2 Ilepeuyens npodeccnoHaANBHBIX 023 JaHHBIX 1 HH(POPMAIIMOHHBIX CIIPABOYHBIX

cucTeM

Ne HaumenoBanue Temaruka JIeKTPOHHBIN aJipec

1 | Hayunas snexTpoHHas 6uOnmuoTexa YHuBepcaibHas https://elibrary.ru/

eLibrary
2 | Koncynprantllimtoc ITpaBoBas https://www.consultant.ru/
3 | I'apant ITpaBoBas https://www.garant.ru/

11.3 doctyn k cetu UHTEpHET
Hoctyn k ceru HWHTEpHET, MOCTYn B 3JEKTPOHHYIO HHOOPMAIMOHHO-
0o0pa3oBaTeIbHYIO CPEly YHUBEPCHUTETA.

12 MarepuajbHO-TeXHHYECKOE o0ecriedeHue st 00y4eHus 1o

AUCHUIIJINHE
HJ'IaHI/IpyeMBIC IIOMCHICHUA IJIS ITPOBCACHUA BCCX BUIOB y‘I€6H0ﬁ ACATCIIb-

HOCTH

Ne

n/n

HaunmenoBanue yueOHBIX
MPEeIMETOB, KypCOB, AUCIIH-
IUTMH (MOyJieil), MpaKTHKH,

WHBIX BUJIOB Y4eOHOM Jiesi-
TEJILHOCTH, MTPEAYCMOTPEH-
HBIX Y4€OHBIM IJIAHOM 00-
Ppa30BaTENbHON IPOrPaMMBbI

HaunmeHnoBaHue nmomenieHui A NpoBEIEHUs BCEX
BUJIOB YU€OHOH NIeATENBHOCTH, IPEAYCMOTPEHHON
yueOHBIM [UIAHOM, B TOM YHUCJIC MIOMEIICHHUS JJIS ca-
MOCTOSITEIBHOM PabOThI, C YKa3aHHEM IePEUHs 0C-
HOBHOTO 000pYIOBaHHUs, YI€OHO-HATIIATHBIX TOCOOUI
U MCTIOJIb3YEMOTO MPOrPAMMHOTO 00eCIIcUeHUS

Anpec (MecTOnoI0Xe-
HUE) TOMEIIECHUH st
MPOBEICHUS BCEX BHUIIOB
y4eOHOM JAesITeNbHOCTH,
MPEIYyCMOTPEHHON y4eO-
HBIM IIJTAaHOM (B cllyuae
peam3anuu oOpazoBa-
TEJEHOW MPOTPAMMBI B
ceTeBoi hopMe IoToITHU-
TEJIEHO YKa3bIBAaeTCs Ha-
HMEHOBaHHE OpTraHU3a-
[IUH, ¢ KOTOPOH 3aKITFOUCH
JIOTOBOD)

IpodeccroHanbHbII HHO-
CTpaHHBIH S3BIK (aHIIINH-
CKUif)

TTomenienne Ne 434 300, nocagounsix Mmect — 30;
mwiomans — 31,2KB.M; TOMEIIEHHE JJIsl TPOBEACHUS
3aHSATUN JIEKIIMOHHOT'O THUIIA, 3aHATUH CEMUHAPCKOTO
THIA, TPYIIIOBBIX U HHMBHYaIbHBIX KOHCYJIbTAIIUH,
TEKYIIEr0 KOHTPOJIS ¥ MPOMEKYTOUHOM aTTEeCTAIINY;
HA0OPHI IEMOHCTPAIIHOHHOTO 000pyIOBaHUA U yIeO-
HO-HAIJISIHbIX IOCOOMIA;

CIeHANIN3UpOBaHHas MeOenb (yueOHas Tocka, ydaeo-
Has MeOen);

ITomemenue Ne310 300, nmocagouHbIX MecT - 24;
mwiomans - 41,6xs.M; Jlaboparopust CiennanbHOM
MHOS3BIYHOW KOMMYHHKAIIHH.

nabopaTopHoe 000pyaOBaHUE

(maTepakTuBHas qocka SMART SBM 680 A5 — 1
IIIT.;

Hoyt6yk Dell Inspirion 3558 Core i13-5005U 2/0GHz,
15,6" HD Cam, 4GB DDR3(1), 500GB 5.4krpm,
DVDRW, Intel HD 4400, BT, 4C, 2,3kg, 1 v,
Win10Pro, Black — 1 mt.)

CHCHANTN3UPOBaHHAsI MeOenb (JOCKa MapKepHas

350044, KpacHonapckuii
kpaii, r. Kpacnonap, yi.
uM. Kanunauna, 13
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PREMIUM LEGAMASTER 100x150, yucOnas me-
Oein)
nporpammHoe obecniedenne: Windows, Office;

TTomenienne Ne584 MX, mocagouHbIX MeCT — 24;
wromans — 41,8kB.M; yaeOHast Ay TUTOPHUS AJIS TIPO-
BEJICHUS 3aHATHH CeMUHAPCKOT0 THIIA, KYpPCOBOTO
MPOEKTUPOBAHHMS (BBIMOJHEHUS KYPCOBBIX padoT),
TPYIIIOBBIX U HHANBUYaIbHBIX KOHCYJIBTAIUHI, Te-
KYIIETO KOHTPOJISL U TPOMEXYTOUHON aTTeCTallUH.
crieuaIn3upoBaHHast MeOenb (ydeOHas 1ocka, yueo-
Hast MeOelb);

TTomemnienne Ne226 I'VK, nmocagounsix mect — 16;
mIomans — 35,9kB.M; TOMEIIEHHE IS CAMOCTOSI-
TENBHOU PaOOTHL

TEXHHYECKHE CPECTBA O0yUCHNUS

(KoMITBIOTEp TIEPCOHANBHBIN — 13 mmT.);

Joctym K ceti «HTepHeT»;

JOCTYII B 3JIEKTPOHHYIO HH(POpMALIMOHHO-
00pa3oBaTeNbHYIO CPely YHUBEPCHUTETA;
CHeNUANTU3UPOBaHHas MeOesb (yucOHas MeOeIh).
[porpammuoe obecneuenne: Windows, Office, cre-

[MAJIM3UPOBAHHOE JIMIIEH3NOHHOE ¥ CBOOOIHO pac-
MPOCTpaHsIeMoe MPOTpaMMHOE 0OecIIeueHHE, Peay-
CMOTpEHHOE B pabodeii mporpamme

ITomemenne Ne409 DJ1, mocagoyHBIX MecT — 28;
wromans — 34,3KB.M; IOMEIIEHNE 11 CAMOCTOS-
TENBHOU PaOOTHI

TEXHHUYECKUE CPeACTBa 00yUCHUS

(xoMIIBIOTEp HEPCOHANBHBIA — 12 mT.);

noctyn K cetu «HTepHeT»;

JIOCTYII B 3JIEKTPOHHYIO HH(OpMaLMOHHO-
00pa30BaTeNbHYIO CPEAy YHUBEPCUTETA;
CHenHaTH3upoBaHHas MeOenb (yueOHas MeOels).

[Mporpammuoe obecneuenne: Windows, Office, crie-
[MAIM3UPOBAHHOE JINIICH3NOHHOE B CBOOOIHO pac-
HPOCTpaHseMOe MPOrpaMMHOE 0OeceueHHUE, IPey-
CMOTpEHHOE B pabodeii mporpamMmme

ITomemenne Ne349 300, mromane — 19,1kB.M; M0-
MEIIEeHUE IS XpPaHEHUsI U TPOPHUIAKTHIECKOTO 00-
CITy’KMBaHUsI y4eOHOTO 000PYHOBaHUS.

3BYKOBOE 000OpyoBaHne — 9 mrT.;

nabopaTopHOE 000pyIOBaHHE

(meitep — 21 mT.)
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